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We would like to welcome
Mr John who is our KS2
teacher in Phoenix.

Here he is pictured with
Peregrine Falcon class
during their Lexia session.
The children are fully
engaged and getting stuck
into their learning!

Our Commitment to Excellence

We are ntly evaluating our practice to ensure our curriculum is ambitious for all pupils, particularly those with additional needs. By focusing on early identification and
evidenc d support, we aim to remove barriers to learning so that every child can succeed. Thank you for your continued partnership in your child's education.
Best wi smine Dhillon, Deputy Headteacher SEND/Ir il
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Positive Postcards Home

Well Done
Tobi!

Tobi in PANTHER class
has made a very
positive start this week.
He has settled back into
school routines well and
has shown enthusiasm
for learning and joining
in activities.
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Our Commitment to Excellence

We are constantly evaluating our practice to ensure our curriculum is ambitious for all pupils, particularly those with additional needs. By focusing on early identification and
evidence-based support, we aim to remove barriers to learning so that every child can succeed. Thank you for your continued partnership in your child's education.

Best wishes, Yasmine Dhillon, Deputy Headteacher SEND/Inclusion
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Every day you arrive at school on time, your name goes into our weekly raffle! Each Friday, we’ll
draw a winner to receive a £20 voucher to spend with your family. Remember: the more times
you're on time, the higher your chances of winning!

School Council News & Leaders

New Directions: Tunmarsh:
Ahyan Mariyah
Liyana A NEWSPAPER FOR THE PUPILS BY THE PUPLLS T
=@ NEWHAM EHCO =

Jahshani Jermaiah
Nasheya Tobi
Caisea Leshay

Kevel

Students are launching Newham ECHO—a brand-new, student-led
newspaper made by pupils, for pupils!
Running every half-term, these interactive sessions will be co-led by
Upasana (ND) and Jermaine (Tunmarsh), connecting directly to our
core school values.

Best Performing Classes
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Tunmarsh
KS3 &4

100%

Panther
& Mars
Class

Our Commitment to Excellence

We are constantly evaluating our practice to ensure our curriculum is ambitious for all pupils, particularly those with additional needs. By focusing on early identification and
evidence-based support, we aim to remove barriers to learning so that every child can succeed. Thank you for your continued partnership in your child's education.

Best wishes, Yasmine Dhillon, Deputy Headteacher SEND/Inclusion
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Attendance &
Puncuality
Good attendance and punctuality
are essential for helping children
feel settled, build confidence, and
get the very best out of their
learning. Please ensure your child

arrives at school promptly by 9:00
am each day.

We follow Newham’s Attendance
Policy, which requires us to monitor
and report persistent lateness and

unexcused absences to the Local

Authority. Please be aware that

continuous lateness can lead to

formal interventions, including
penalty notices or fines. Thank you

for your supportin helping your
child start their school day on time.

If you need to speak to us
about Attendance,
punctuality or your child’s
behaviour, then please speak
to the Heads of School:

Liburd- Tunmarsh & APPLE

Kacey- New Directions &
Phoenix

Reminders

Behaviour Expectations

At Newham PRUs, we strive to provide a safe and
nurturing space where pupils are supported to re-
engage with learning and build positive "habits for
life". The bedrock of our daily practice and policy
focuses on understanding individual pupil needs,
using relational strategies, and maintaining clear,

consistent routines.

Connection and Relationships: We prioritise
building strong, safe, and trusting relationships.
Staff use relational strategies to ensure pupils
feel valued and understood, opening up better
channels for collaborative problem-solving.

Understanding the Need Behind Behaviour:
Grounded in our nurture principles, we operate
under the core value that all behaviour is a form

of communication. Staff look beyond surface
actions to address any underlying emotional or
unmet needs.

De-Escalation and Regulation: When pupils
experience distress or dysregulation, our focus
shifts to helping them calm their internal state

and restore peace. We aim to support emotional
regulation so pupils can safely focus on learning
and growth.

Emotional Support and Guidance: Staff practice
emotion coaching to notice, label, and validate
how pupils are feeling before guiding them
toward appropriate choices and boundaries.

Restorative Approaches: Instead of relying
solely on punitive measures, we use restorative
conversations. This encourages pupils to reflect

on the impact of their actions, repair
relationships, practice empathy, and take
positive accountability.

Predictable Routines: Clear and consistent daily
routines—including weekly assemblies,
timetables, and regular opportunities to
celebrate achievements—are maintained to
provide a supportive, predictable environment

for all pupils.
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Safeguarding and Al & Digital Safety

Our Commitment to Excellence

We are constantly evaluating our practice to ensure our curriculum is ambitious for all pupils, particularly those with additional needs. By focusing on early identification and
evidence-based support, we aim to remove barriers to learning so that every child can succeed. Thank you for your continued partnership in your child's education.

Best wishes, Yasmine Dhillon, Deputy Headteacher SEND/Inclusion
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PRUS SAFEGUARDING TEAM?

Sufaguurdin? is everybody's responsibility so you can speak fo

any member ot staff if you have a concern about a child or adult in

our school community. Below are key members of staff that form
our safequarding team.

il

Laura, Phoebe,
Athena & Jack

TH
/

Ali, Beverley &
Yasmine

SPEAK TO US IF...

A student discloses A student discloses

You suspect abuse or
information to you information to you have concerns at all

about physical, sexual about self-harm or about a student.
or emotional abuse. neglect.

Medical Needs: Information for Parents

If your child has a medical condition or health need, please inform our SENCO, Yasmine Dhillon.

Having accurate and up-to-date information is essential to ensure your child remains safe at school and
that we can respond quickly and effectively in the event of an emergency.

Please note the following requirements regarding specific health conditions:

e Severe Allergies: Pupils must have an official Allergy Action Plan, alongside two in-date EpiPens and
any prescribed antihistamines stored together in the medical room.

¢ Mild or Moderate Allergies: Pupils must have an official Allergy Action Plan on file.

e Asthma: Pupils must have an Asthma Action Plan specifying their prescribed pump colour. Their
designated inhaler must be kept in the medical room.

e Epilepsy & Complex Conditions: Pupils requiring specialised support must have an up-to-date
Individual Health Care Plan on file so staff can follow agreed emergency protocols.

Medication Administration: If your child requires medication to be administered during school hours, a
parent or carer must complete an "Administering Medication in School" form with our First Aid team.



	Our Commitment to Excellence
	Our Commitment to Excellence
	Our Commitment to Excellence
	Our Commitment to Excellence
	Our Commitment to Excellence
	Our Commitment to Excellence

